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The Russam GMS ‘Snapshot’ Interim Management Survey – July 6-12 2001

Highlights

· Please note the effect of a slight change in questions (full-time/part-time) this time – see note below
· Average daily rate for Interim Managers is now at £494 down from £504

· 57% of Interim Managers were on assignment at the end of June 2001- up 11% as at the end of April 2001 – see note below

The Results

1. Of the 4036 e-mail/questionnaires that were sent out, 775 were returned within 7 days – a 19% response. 

2. This time, we asked respondents to differentiate between full-time and part-time assignments.  We think that many had included part-time with full-time in previous questionnaires and we know that some had not.  Our view, now, is that we have a more complete answer and this probably accounts for some of the increase in the number of execs on assignment.

3. The analysis of Professional Discipline of those returning the forms compared with our Executive Database (5534 executives) is detailed below.

The profile of the response over Professional Discipline is in line with the profile of the Russam GMS database which we would regard as industry standard. 

Those on part-time assignment are shown in brackets.

This Survey


RGMS Database




%
 %


%

General Mgt


23
(22)


24

Finance


18
(14)


19

Sales/Mktg


16
(22)


20

Prod/Engineering

  7
(  6)


10

Purch/Distrib


  5
(  4)
  

  6

IT



11
(  8)


11

HR



  7
(  8)


10

Other



13
(16)   
 

   -






___
          


___



100% (100%)

          100%

4. At 30/04/01 46% of Interim Managers were on assignment and this had risen to 57% by the end of June 01. This breaks down as 21% (160) were on part-time assignments and 36% (274) were on full-time assignment.

5. Interim Managers on assignment at 30/06//01 can be broken down over Professional Discipline as follows and also analysed as a percentage of its own category total – i.e. what percentage of IMs in that professional discipline category are currently on assignment. Part-timers are again shown in brackets. 

%(of Total)
 %(of Category)
General Mgt



 18
(22)

45

Finance



 19
(14)

61

Sales/Mktg



 16
(22)

57

Prod/Engineering


   6
(  6)

51

Purch/Distrib



   5
(  4)

55

IT




 14
(  8)

67

HR




   8
(  8)

62

Other




 14
(16)

61




          

___ 
___


               


Total


          

100%
(100%)                   

6. The average daily rate of all Interim Managers on assignment at the end of June 01 and in each professional discipline is as follows. Rates for those on part-time assignments are shown in brackets.




  
£          £
ALL




494
(494)

General Mgt



522
(491)

Finance



470
(485)

Sales/Mktg



480
(508)

Prod/Engineering


363
(351)

Purch/Distrib



395
(419)

IT




610
(562)

HR




450
(456)

Other




502
(550)

Interestingly, there appears to be little difference between fees charged for full-time work and those charged for part-time work.

7. This is how Interim Managers sourced their work. Again the corresponding figures for those on part-time assignment are shown in brackets.

Themselves
Thru a Provider   Other   Not Spec

TOTAL

234 (123)
177 23% (26)
28
336

775 (160)

General Mgt

  50 (  27)
  23 13% (  5)
  8
  97

178 (36)

Finance

  41 (  19)
  40 30% (  4)
  1
  53

135 (23)

Sales/Mktg

  48 (  31)
  21 17% (  3)
  1
  55

125 (36)

Prod/Engineering
  10 (    7)
  15 28% (  2)
  2
  26

53 (9)

Purch/Distrib

    9 (    4)
  10 26% (  1)
  3
  16

38 (6)

IT


  28 (    8)
  27 30% (  4)
  5
  29

89 (13)

HR


  10 (    7)
  23 40% (  4)
  3
  22

58 (12)

Other


  38 (  20)
  18 18% (  3)
  5
  38

99 (25)

It is interesting to note that only 23% of executives on assignment report that their work came through a provider. At the end of April this was 22% and at the end of February 32%.  We need to think about what this means. Any ideas? We were expecting it to stay at about 30% and show signs of a gradual increase.

Every time we carry out our Snapshot Survey we get a better feel for what is happening out there in the marketplace. We are still slightly surprised that only 57% of interim managers are actually on assignment at the end of June. (F-T and P-T). We don’t know why but we just feel it ought to be higher!

Any comments on this or any other aspects of our survey will be welcome – hq@russam-gms.co.uk
Russam GMS Limited

01582 666970

July 2001 


